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Making a “Simply Irresistible” Workplace 
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The New Rules for the 
Employee Experience  

• No longer is leadership limited 
to a traditional organizational 
hierarchy and its moving to be 
more holistic and employee-
centric. 
 

• Programs such as leadership 
development, performance 
management, workplace 
design, and rewards now fall 
into the domain of the 
integrated employee 
experience. 
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